Grundsatzerklarung

Wilhelm Schildmeyer GmbH & Co. KG

auf Grundlage des
Branchenkonzeptes zur Umsetzung des LkSG in Unternehmen der Mobelindustrie, des Verbands der Deutschen Maobelindustrie (VDM) und
der Deutschen Giitegemeinschaft Mobel (DGM)

Preamble

Wilhelm Schildmeyer GmbH & Co.KG, as a company with international links, sees itself as
having a special responsibility to work towards improving the global human rights situation
along its supply chains and to organise its business relationships in a socially and
environmentally conscious manner.

The increasing integration of Wilhelm Schildmeyer GmbH & Co.KG into global
procurement and sales markets offers both opportunities and challenges: new markets and
production sites are being opened up, creating jobs and prosperity. At the same time,
however, risks also arise due to a lack of transparency and the possible inadequate
enforcement of internationally recognised human rights and environmental standards in
the supply chains.

Wilhelm Schildmeyer GmbH & Co.KG is committed to respecting, protecting and
complying with the human rights of individuals and generally recognised environmental
standards.

We recognise this responsibility as a company and want to ensure that our suppliers also
observe human rights and environmental due diligence obligations to an appropriate
extent.

Procedure / Risk management

In order to fulfil its responsibility and due diligence obligations under the LkSG, Wilhelm
Schildmeyer GmbH & Co. KG has established a risk management system in accordance
with the concept of the German Furniture Industry Association and the German Quality
Association for Furniture in order to be able to recognise and assess risks with regard to
applicable human rights and environmental standards in its own business area and in the
area of its suppliers.

On the basis of the risk assessment, Wilhelm Schildmeyer GmbH & Co.KG takes
appropriate measures to prevent and minimise violation human rights or environmental
risks in its own business area, at its direct suppliers and, if it has substantiated knowledge,
also at its indirect suppliers.
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Wilhelm Schildmeyer GmbH & Co.KG implements the following measures,
among others:

- Appointment of a human rights officer

- Training of employees of the company and its direct suppliers with regard
to the implementation of the above-mentioned basic values in day-to-day
business and the conscious perception of violations of the values

- Annual and ad hoc risk analysis of own business units and direct suppliers
with regard to the aforementioned legal rights

- Implementation of suitable procurement strategies and purchasing
practices in order to appropriately take into account the results of the risk
analysis, e.g. contractual assurance from direct suppliers that human and
environmental expectations will be met and further addressed and, if
necessary, may also be reviewed or consistent selection of low-risk
companies

- Definition of processes and structures in own business unit to implement
the human rights strategy, e.g. detailed supplier assessment before initial
procurement

- Existence of a complaints procedure with a defined process upon receipt of
a report

- Annual and ad hoc checks on the effectiveness of risk management
measures, e.g. annual meeting of an internal cross-departmental control

group

If violations of basic human rights or environmental values are identified as part of risk
management, Wilhelm Schildmeyer GmbH & Co.KG undertakes to immediately define and
implement individual measures that lead to an end or minimisation of the violations - if
necessary also together with the direct or, if necessary, also with the indirect supplier.

Priority human rights and environmental risks

The company Wilhelm Schildmeyer GmbH & Co. KG has a wide range of human rights
and environmental expectations that are to be fulfilled both by itself and by its direct
suppliers.
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This includes in particular

- the payment of wages appropriate to the activity and in accordance with local statutory
provisions

- the existence of working conditions that comply with local legal provisions on labour
protection and working hours

- the prevention of any form of exploitation, forced labour, slave labour, child labour,
human trafficking, torture, unlawful deprivation of land

- acting in accordance with the principles of equal rights, regardless of gender, national
and ethnic origin, language, home country and nationality, origin, religion, political views or
disability

- respect for the freedom of association

- the prevention of unlawful forced evictions or other unlawful deprivation of land, forest or
water

- preventing the use of security forces if they are not controlled or instructed in such a way
that human rights are respected

- protecting the environment from harmful soil, water and air pollution, harmful noise
emissions and excessive water consumption, e.g. through waste disposal in accordance
with local regulations and efficient use of energy and other resources

- compliance with the ban on the production and use of chemicals in accordance with
Article 3(1)(a) and Annex A of the Stockholm Convention of 23 May 2001 on Persistent
Organic Pollutants (POPs) and the non-environmentally sound disposal of corresponding
waste

- compliance with the ban on the export and import of hazardous waste

and all other aspects that promote the sustainable, social and environmentally conscious
development of society.

Definition of human rights and environmental expectations of employees

All employees are required to comply with and implement the duties of care to which
Schildmeyer GmbH & Co.KG is committed to and implement.

Definition of human rights and environmental expectations of suppliers

We expect our business partners to also commit to respecting human rights, to
establishing appropriate due diligence processes that minimise human rights and
environmental risks, and to preventing, ending or minimising the extent of violations of
human rights or environmental obligations, and to passing these expectations on to their
own suppliers.
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Declaration by the management:

as required.

Questions and contact

Uwe L6hr

QM & CR
u.loehr@w-schildmeyer.de
+49 5731 760031

Bad Oeynhausen, 22.01.2024
Date

o
Signature

This policy statement is regularly adapted to the necessary and appropriate requirements

If you have any questions about this policy statement or other human rights or
environmental law-related issues, please contact us:
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